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                                 How to Prepare for an OSHA Inspection
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Planning for an OSHA inspection with the proper safety meeting topics is good business. Take these 5
steps to prepare for a surprise worksite inspection and you'll also have a solid foundation of safe work
practices.

1. Take part in a Voluntary Protection Program.

When you apply to have OSHA's safety and health professionals evaluate the worksite. anything they find
that needs to be fixed won't result in a compliance citation as long as it is put right.

2. Make sure you and every other employer understands their responsibiliies when it comes to the hazards at
each worksite.

Known as the “three Cs’, OSHA can cite employers if they: create the hazard, have control of the worksite,
or are responsible to correct the hazard. This means different employers can be cited for the same hazard
based on their responsibility for it.

3. Establish your rights.

Ask why the OSHA inspector is at your worksite because they need a legitimate reason. This probable
cause can be: reported cases, complaints. targeted inspections or expressed points of emphasis. planned
inspections, and even a compliance officer seeing a violation from the street.

Ask for a copy of the complaint/reason before they begin the inspection.

You have the right to restrict an inspection to the scope of the reason they are there. This could be a
fatality, reported incident, or complaint. But be aware that anything the inspector sees during that
inspection is fair game.

4. Know that OSHA can ask any employees questions in a private interview.

So the employer should make sure every employee can explain they know how to be safe at the worksite.

This also means they don't have to answer any questions. If it's the end of a long work day, and they have
arranged a carpool, o if they are just shy they don't have to answer any questions. Just don't tell the
workers you don't want them to answer any questions, it's their right to decide if they want to or not

5. Managers will receive extra scrutiny, so train them up.

Whoever is responsible for the safety of others must know how to ensure it. including being aware of the
hazards and the safe ways to mitigate them. The threshold for what OSHA considers a manager is low and
includes: working lead, acting foreman, and competent person.




